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THE IMPERATIVE TO GO TOWARDS
ELECTRONIC HUMAN RESOURCES
MANAGEMENT (e-HRM) FOR DEVELOP THE
PERFORMANCE OF BANKING COMPANIES IN
ALGERIA - THEORETICAL APPROACH-

Hathat ELMEHDI

Abstract

The objective of this study is to highlight the impact of the electronic
human resources management (e-HRM) in the improvement and the
development of the performance of the banking companies in algeria , in
particular in light of the technological and technical challenges facing the
algerian banking system , and this through the optimal and rational
exploitation of the available resources and especially the human, because
electronic human resouces management is considered among the modern
methodes that improve the activities of the human resouces function ,
such as recruitement, training...ext. this is a consequence of integration
and exploitation of new information and communication (ICT), as a key
pillar for thes companies, this inevitably reflects on the efficiency of the
enterprise economic performance.

Keywords :human resource, e-HRM, ICT, performance of banking
companeis, algerian banking system.
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